Frequently Asked Questions from Hosts
Are professional development expenses paid for by the program? 
Each resident is allowed $1,000.00 in professional development expenses  for the residency term. All travel should be preapproved by the mentor and host institution.  Harvard processes the financial paperwork for the reimbursement or pre-payment of the expenses. 
Does the program provide health benefits to the resident? 
No the program doesn’t provide healthcare benefits. The resident is responsible for purchasing his or her own healthcare coverage. 
Does the resident receive a computer from the program? 
[bookmark: h.gjdgxs]No, it is a program expectation that the host institutions provide the resident with a computer and email account for use during the residency. 
What happens if the resident is injured during the residency on the host institution’s property? 
“In the present case, the program participants would be not be employees of Harvard nor employees of the host institution.  The residents would not be eligible for any worker’s compensation, benefits, etc. from either Harvard or the host institution. 
The residents would be solely liable for damages caused during the course of their residency.  Harvard would not have any liability as Harvard is merely administering an outside grant and is not directly employing or even directly supervising the residents.    You could liken this situation to the case where Harvard helps to place a student at a private company for a summer internship and administers a stipend funded by an outside grant.  In that case, the student would be solely liable for any bad behavior during his tenure at the company.” 
· Alan Clarke, Office of the General Counsel, Harvard University 

